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Parameters

Select Timeframe: Last 90 Days

Regions:

Minimum Experience Required: Any

Adver�sed Salary: Include all pos$ngs regardless

Educa�on Level: Any

Job Type: Include Internships

Company Type:

Keyword Search:

Pos�ng Type: Newly Posted

34019 Hunterdon County, NJ

Code Descrip�on

Non-Staffing Companies
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Min
$25.0k

$31.0k

$37.0k

$43.0k

$49.0k

$55.0k

$61.0k

$67.0k

$73.0k

$79.0k

$85.0k
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Job Pos�ngs Overview

2,711
Unique Pos�ngs
5,155 Total Pos$ngs

565
Employers Compe�ng

692 Total Employers

21 Days
Median Pos�ng Dura�on

Regional Average: 20 Days

2 : 1
Pos�ng Intensity

Adver�sed Salary

There are 1,575 adver	sed salary observa	ons (58% of the 2,711 matching pos	ngs).

Regional Average: 2 : 1

$57.2K
Median Adver�sed Salary
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Adver�sed Salary Trend

Mar '25 Apr '25 May '25 Jun '25 Jul '25 Aug '25

$40.0k

$45.0k

$50.0k

$55.0k

16.9% Mar 2025 – Aug 2025

$53.1k Median

2,568 Job Pos$ngs
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Job Pos�ngs Regional Breakdown

Hunterdon County, NJ 2,711

County Unique Pos�ngs (Jun 30, 2025 - Sep 27, 2025)
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Unique Pos�ngs Trend

Aug 2025 904 2 : 1

Jul 2025 1,028 2 : 1

Jun 2025 902 2 : 1

May 2025 764 2 : 1

Apr 2025 709 3 : 1

Mar 2025 780 2 : 1

Feb 2025 723 3 : 1

Jan 2025 860 2 : 1

Dec 2024 705 4 : 1

Nov 2024 558 3 : 1

Oct 2024 803 2 : 1

Sep 2024 763 3 : 1

Aug 2024 768 2 : 1

Jul 2024 646 2 : 1

Jun 2024 851 2 : 1

May 2024 623 2 : 1

Apr 2024 680 2 : 1

Mar 2024 729 2 : 1

Feb 2024 630 2 : 1

Jan 2024 825 2 : 1

Month Unique Pos�ngs Pos�ng Intensity
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Dec 2023 625 2 : 1

Nov 2023 540 2 : 1

Oct 2023 654 2 : 1

Sep 2023 569 3 : 1

Aug 2023 578 2 : 1

Jul 2023 686 2 : 1

Jun 2023 675 2 : 1

May 2023 769 2 : 1

Apr 2023 783 2 : 1

Mar 2023 827 2 : 1

Feb 2023 875 2 : 1

Jan 2023 1,017 2 : 1

Dec 2022 803 2 : 1

Nov 2022 1,110 2 : 1

Oct 2022 1,213 2 : 1

Sep 2022 802 2 : 1

Aug 2022 811 2 : 1

Jul 2022 700 2 : 1

Jun 2022 719 2 : 1

May 2022 733 2 : 1

Apr 2022 723 2 : 1

Mar 2022 782 2 : 1

Feb 2022 617 2 : 1

Jan 2022 661 2 : 1

Dec 2021 632 2 : 1

Nov 2021 604 3 : 1

Oct 2021 672 3 : 1

Sep 2021 580 3 : 1

Aug 2021 731 3 : 1

Jul 2021 650 3 : 1

Jun 2021 677 3 : 1

Lightcast Q3 2025 Data Set | lightcast.io Page 7/30



Educa�on Breakdown

Minimum Educa�on Breakdown

May 2021 800 2 : 1

Apr 2021 680 2 : 1

Mar 2021 766 2 : 1

Feb 2021 587 2 : 1

Jan 2021 574 2 : 1

Dec 2020 521 2 : 1

Nov 2020 498 2 : 1

Oct 2020 629 3 : 1

Sep 2020 649 2 : 1

No Educa$on Listed 1,500 55%

High school or GED 571 21%

Associate's degree 251 9%

Bachelor's degree 548 20%

Master's degree 137 5%

Ph.D. or professional degree 75 3%

Educa�on Level Unique Pos�ngs % of Total

High school or GED 571 0 21%

Associate's degree 183 38 7%

Bachelor's degree 377 164 14%

Master's degree 52 58 2%

Ph.D. or professional degree 28 47 1%

Minimum Educa�on Level Unique Pos�ngs
(minimum)

Unique Pos�ngs (max
adver�sed) % of Total (minimum)
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Experience Breakdown

Top Companies Pos�ng

No Experience Listed 1,688 62%

0 - 1 Years 441 16%

2 - 3 Years 369 14%

4 - 6 Years 119 4%

7 - 9 Years 39 1%

10+ Years 55 2%

Minimum Experience Unique Pos�ngs % of Total

Hunterdon Medical Center 458 / 148 3 : 1 25 days

Yale New Haven Health 138 / 94 1 : 1 18 days

Chubb 190 / 91 2 : 1 17 days

Care Op$ons For Kids 206 / 58 4 : 1 18 days

Ghr Healthcare 137 / 50 3 : 1 18 days

Combined Insurance 69 / 40 2 : 1 25 days

Walmart 64 / 33 2 : 1 24 days

Ratner Companies 53 / 33 2 : 1 19 days

Clover Meadows Healthcare And
Rehabilita$on Cente 61 / 28 2 : 1 18 days

Interstate Waste Services 39 / 28 1 : 1 20 days

Total/Unique (June 30, 2025 - September
27, 2025) Pos�ng Intensity Median Pos�ng

Dura�on
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Top Ci�es Pos�ng

Top Posted Occupa�ons

Flemington, NJ 1,674 / 845 2 : 1 22 days

Clinton, NJ 606 / 283 2 : 1 18 days

Milford, NJ 417 / 239 2 : 1 18 days

Whitehouse Sta$on, NJ 496 / 239 2 : 1 32 days

Lambertville, NJ 338 / 201 2 : 1 19 days

Lebanon, NJ 293 / 163 2 : 1 23 days

Bloomsbury, NJ 189 / 77 2 : 1 24 days

High Bridge, NJ 114 / 77 1 : 1 25 days

Hampton, NJ 211 / 64 3 : 1 31 days

East Amwell Township, NJ 117 / 57 2 : 1 22 days

City Total/Unique (June 30, 2025 - September 27, 2025) Pos�ng Intensity
Median
Pos�ng

Dura�on

Registered Nurses 681 / 318 2 : 1 18 days

Home Health and Personal Care Aides 185 / 100 2 : 1 32 days

Heavy and Tractor-Trailer Truck Drivers 157 / 100 2 : 1 19 days

Retail Salespersons 179 / 97 2 : 1 30 days

Licensed Prac$cal and Licensed Voca$onal
Nurses 165 / 69 2 : 1 18 days

Hairdressers, Hairstylists, and
Cosmetologists 67 / 46 1 : 1 19 days

Customer Service Representa$ves 86 / 39 2 : 1 22 days

First-Line Supervisors of Retail Sales
Workers 101 / 38 3 : 1 24 days

Maintenance and Repair Workers, General 61 / 35 2 : 1 22 days

Stockers and Order Fillers 59 / 33 2 : 1 34 days

Total/Unique (June 30, 2025 - September
27, 2025) Pos�ng Intensity Median Pos�ng

Dura�on
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Top Posted Occupa�ons

Registered Nurses 668 / 308 2 : 1 18 days

Heavy and Tractor-Trailer Truck Drivers 157 / 100 2 : 1 19 days

Retail Salespersons 179 / 97 2 : 1 30 days

Home Health Aides 116 / 72 2 : 1 32 days

Licensed Prac$cal and Licensed Voca$onal Nurses 165 / 69 2 : 1 18 days

Hairdressers, Hairstylists, and Cosmetologists 67 / 46 1 : 1 19 days

Customer Service Representa$ves 86 / 39 2 : 1 22 days

First-Line Supervisors of Retail Sales Workers 101 / 38 3 : 1 24 days

Maintenance and Repair Workers, General 61 / 35 2 : 1 22 days

Stockers and Order Fillers 59 / 33 2 : 1 34 days

Physical Therapists 46 / 32 1 : 1 17 days

Cashiers 107 / 31 3 : 1 33 days

SoGware Developers 38 / 30 1 : 1 15 days

Personal Care Aides 69 / 28 2 : 1 31 days

Automo$ve Service Technicians and Mechanics 42 / 28 2 : 1 34 days

Pharmacy Technicians 109 / 25 4 : 1 12 days

First-Line Supervisors of Office and Administra$ve
Support Workers 32 / 24 1 : 1 25 days

Accountants and Auditors 77 / 23 3 : 1 18 days

Janitors and Cleaners, Except Maids and
Housekeeping Cleaners 56 / 22 3 : 1 24 days

Merchandise Displayers and Window Trimmers 31 / 21 1 : 1 32 days

Food Prepara$on Workers 43 / 21 2 : 1 25 days

Produc$on Workers, All Other 33 / 20 2 : 1 15 days

Tax Preparers 62 / 19 3 : 1 17 days

Sales Representa$ves of Services, Except
Adver$sing, Insurance, Financial Services, and
Travel

25 / 19 1 : 1 18 days

Occupa�on (O*NET)
Total/Unique (June 30,
2025 - September 27,

2025)
Pos�ng Intensity

Median
Pos�ng

Dura�on
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Food Service Managers 25 / 18 1 : 1 33 days

Project Management Specialists 32 / 18 2 : 1 18 days

Teaching Assistants, All Other 21 / 18 1 : 1 31 days

Pa$ent Representa$ves 65 / 18 4 : 1 20 days

Recep$onists and Informa$on Clerks 34 / 18 2 : 1 20 days

First-Line Supervisors of Food Prepara$on and
Serving Workers 33 / 17 2 : 1 28 days

Medical and Health Services Managers 41 / 16 3 : 1 34 days

Security Guards 33 / 16 2 : 1 22 days

Dining Room and Cafeteria AIendants and
Bartender Helpers 28 / 16 2 : 1 35 days

Maids and Housekeeping Cleaners 26 / 16 2 : 1 31 days

Sales Representa$ves, Wholesale and
Manufacturing, Except Technical and Scien$fic
Products

33 / 16 2 : 1 27 days

Bus and Truck Mechanics and Diesel Engine
Specialists 24 / 16 2 : 1 20 days

Clinical and Counseling Psychologists 23 / 15 2 : 1 41 days

Mental Health Counselors 28 / 15 2 : 1 39 days

Counselors, All Other 20 / 15 1 : 1 21 days

Dental Assistants 20 / 15 1 : 1 35 days

Sales Representa$ves, Wholesale and
Manufacturing, Technical and Scien$fic Products 25 / 15 2 : 1 18 days

General and Opera$ons Managers 24 / 14 2 : 1 31 days

Insurance Underwriters 29 / 14 2 : 1 33 days

Bartenders 16 / 14 1 : 1 33 days

Fast Food and Counter Workers 44 / 14 3 : 1 26 days

Parts Salespersons 21 / 14 2 : 1 25 days

Secretaries and Administra$ve Assistants, Except
Legal, Medical, and Execu$ve 19 / 14 1 : 1 17 days
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Claims Adjusters, Examiners, and Inves$gators 19 / 13 1 : 1 33 days

Medical and Clinical Laboratory Technicians 30 / 13 2 : 1 18 days

Waiters and Waitresses 16 / 13 1 : 1 24 days
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Top Posted Occupa�ons

Registered Nurse 644 / 295 2 : 1 18 days

Tractor-Trailer Truck Driver 157 / 100 2 : 1 19 days

Retail Sales Associate 177 / 95 2 : 1 25 days

Home Health Aide 116 / 72 2 : 1 32 days

Licensed Prac$cal / Voca$onal Nurse 165 / 69 2 : 1 18 days

Barber / Hair Stylist / Cosmetologist 67 / 46 1 : 1 19 days

Sales Representa$ve 55 / 40 1 : 1 18 days

Customer Service Representa$ve 86 / 39 2 : 1 22 days

Retail Store Manager / Supervisor 100 / 39 3 : 1 24 days

Stocking Clerk 59 / 33 2 : 1 34 days

Physical Therapist 46 / 32 1 : 1 17 days

Cashier 106 / 30 4 : 1 33 days

Building and General Maintenance
Technician 47 / 29 2 : 1 22 days

Caregiver / Personal Care Aide 69 / 28 2 : 1 31 days

SoGware Developer / Engineer 34 / 28 1 : 1 15 days

Automo$ve Service Technician /
Mechanic 42 / 28 2 : 1 34 days

Pharmacy Technician 109 / 25 4 : 1 12 days

Accountant 77 / 23 3 : 1 18 days

Physician 33 / 23 1 : 1 17 days

Nursing Manager / Supervisor 36 / 22 2 : 1 19 days

Janitor / Cleaner 56 / 22 3 : 1 24 days

Teacher Assistant 24 / 21 1 : 1 18 days

Fast Food / Counter Worker 69 / 21 3 : 1 25 days

Merchandiser 31 / 21 1 : 1 32 days

Recep$onist 35 / 19 2 : 1 20 days

Occupa�on Total/Unique (June 30, 2025 -
September 27, 2025) Pos�ng Intensity

Median
Pos�ng

Dura�on
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Psychologist 28 / 19 1 : 1 41 days

Waiter / Waitress 23 / 19 1 : 1 24 days

Project Manager 32 / 18 2 : 1 18 days

Office / Administra$ve Assistant 24 / 18 1 : 1 21 days

Tax Analyst / Specialist 61 / 18 3 : 1 17 days

Restaurant / Food Service Manager 25 / 18 1 : 1 33 days

Registrar / Pa$ent Service
Representa$ve 64 / 17 4 : 1 20 days

Restaurant / Food Service Supervisor 33 / 17 2 : 1 28 days

Preschool / Childcare Teacher 28 / 16 2 : 1 36 days

Busser / Banquet Worker / Cafeteria
AIendant 28 / 16 2 : 1 35 days

Maid / Housekeeping Staff 26 / 16 2 : 1 31 days

Security Officer 33 / 16 2 : 1 22 days

Diesel Mechanic 24 / 16 2 : 1 20 days

Customer Service Manager 20 / 15 1 : 1 35 days

Dental Assistant 20 / 15 1 : 1 35 days

Mental / Behavioral Health
Counselor 27 / 14 2 : 1 39 days

Insurance Underwriter 29 / 14 2 : 1 33 days

Behavior Analyst 19 / 14 1 : 1 22 days

Bartender 16 / 14 1 : 1 33 days

Kitchen Staff 18 / 14 1 : 1 30 days

Parts Specialist / Salesperson 21 / 14 2 : 1 25 days

Claims Specialist / Adjuster /
Examiner 19 / 13 1 : 1 33 days

Laboratory Technician 30 / 13 2 : 1 18 days

Family / Behavioral Therapist 14 / 13 1 : 1 16 days

Manufacturing Machine Operator 26 / 13 2 : 1 28 days
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Top Posted Job Titles

Top Industries

Licensed Prac$cal Nurses 114 / 42 3 : 1 18 days

Registered Nurses 110 / 39 3 : 1 18 days

Direct Support Professionals 61 / 34 2 : 1 32 days

Cer$fied Home Health Aides 33 / 24 1 : 1 30 days

Pediatric Registered Nurses 69 / 23 3 : 1 18 days

Forensic Accountants 76 / 22 3 : 1 18 days

Regional CDL-A Truck Drivers 21 / 20 1 : 1 16 days

Customer Service Representa$ves 39 / 18 2 : 1 18 days

Labor and Delivery Registered Nurses 53 / 17 3 : 1 21 days

Registered Nurse Case Managers 28 / 16 2 : 1 18 days

Total/Unique (June 30, 2025 - September 27, 2025) Pos�ng Intensity Median Pos�ng
Dura�on

General Medical and Surgical Hospitals 653 / 274 2 : 1 18 days

Home Health Care Services 368 / 134 3 : 1 19 days

Insurance Agencies and Brokerages 192 / 93 2 : 1 17 days

Offices of All Other Miscellaneous Health
Prac$$oners 145 / 55 3 : 1 18 days

Pharmacies and Drug Retailers 160 / 50 3 : 1 25 days

Beauty Salons 71 / 48 1 : 1 19 days

Direct Property and Casualty Insurance
Carriers 70 / 41 2 : 1 25 days

All Other General Merchandise Retailers 75 / 40 2 : 1 24 days

Solid Waste Collec$on 71 / 37 2 : 1 20 days

Automo$ve Parts and Accessories Retailers 54 / 33 2 : 1 22 days

Total/Unique (June 30, 2025 - September
27, 2025) Pos�ng Intensity Median Pos�ng

Dura�on
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Top Specialized Skills

 Frequency in Job Pos$ngs   Frequency in Profiles

0% 2% 4% 6% 8% 10%

Nursing

Merchandising

Workflow Management

Audi$ng

Marke$ng

Nursing Care

Home Health Care

Data Collec$on

Evidence-Based Prac$ce

Nursing Prac$ces

Nursing 245 9% 474 1% +20.1% Rapidly Growing

Merchandising 137 5% 881 2% +15.0% Growing

Workflow Management 120 4% 740 2% +18.0% Growing

Audi$ng 120 4% 1,659 4% +21.8% Rapidly Growing

Marke$ng 120 4% 4,801 11% +23.0% Rapidly Growing

Nursing Care 117 4% 0 0% +19.1% Growing

Home Health Care 111 4% 199 0% +19.0% Growing

Data Collec$on 96 4% 269 1% +29.9% Rapidly Growing

Evidence-Based
Prac$ce 96 4% 0 0% +7.6% Stable

Nursing Prac$ces 94 3% 0 0% +19.6% Rapidly Growing

Pos�ngs % of Total
Pos�ngs Profiles % of Total

Profiles
Projected Skill

Growth 
Skill Growth Rela�ve to
Market 
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Top Common Skills

 Frequency in Job Pos$ngs   Frequency in Profiles

0% 5% 10% 15% 20% 25% 30%

Communica$on

Customer Service

Sales

Management

Leadership

Opera$ons

Detail Oriented

Problem Solving

Planning

Cleanliness

Communica$on 892 33% 4,708 10% +3.6% Lagging

Customer Service 642 24% 7,444 16% +5.2% Stable

Sales 399 15% 7,545 17% +7.8% Stable

Management 374 14% 7,724 17% +5.3% Stable

Leadership 368 14% 6,207 14% +8.5% Stable

Opera$ons 339 13% 4,715 10% +8.1% Stable

Detail Oriented 313 12% 612 1% +7.1% Stable

Problem Solving 248 9% 1,743 4% +11.3% Growing

Planning 175 6% 2,280 5% +10.9% Growing

Cleanliness 164 6% 178 0% +11.1% Growing

Pos�ngs % of Total Pos�ngs Profiles % of Total Profiles Projected Skill Growth Skill Growth Rela�ve to Market 
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Top So-ware Skills

 Frequency in Job Pos$ngs   Frequency in Profiles

0% 2% 4% 6% 8% 10%

MicrosoG Office

MicrosoG Excel

MicrosoG Word

MicrosoG Outlook

SQL (Programming Language)

Applica$on Programming Interface (API)

MicrosoG PowerPoint

Inventory Management System

Python (Programming Language)

R (Programming Language)

MicrosoG Office 120 4% 4,609 10% +18.5% Growing

MicrosoG Excel 104 4% 4,011 9% +17.7% Growing

MicrosoG Word 56 2% 2,760 6% +7.2% Stable

MicrosoG Outlook 48 2% 999 2% +25.0% Rapidly Growing

SQL (Programming Language) 33 1% 865 2% +6.4% Stable

Applica$on Programming Interface
(API) 32 1% 286 1% +9.5% Growing

MicrosoG PowerPoint 31 1% 2,665 6% +26.1% Rapidly Growing

Inventory Management System 30 1% 72 0% +12.0% Growing

Python (Programming Language) 27 1% 528 1% +24.5% Rapidly Growing

R (Programming Language) 26 1% 259 1% +20.3% Rapidly Growing

Pos�ngs % of Total
Pos�ngs Profiles % of Total

Profiles
Projected Skill

Growth 
Skill Growth Rela�ve to
Market 
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Top Qualifica�ons

Valid Driver's License 302

Registered Nurse (RN) 290

Cardiopulmonary Resuscita$on (CPR) Cer$fica$on 116

Basic Cardiac Life Support 88

Licensed Prac$cal Nurse (LPN) 87

Basic Life Support (BLS) Cer$fica$on 60

Commercial Driver's License (CDL) 52

First Aid Cer$fica$on 45

Cer$fied Nursing Assistant (CNA) 41

Advanced Cardiovascular Life Support (ACLS) Cer$fica$on 36

Pos�ngs with Qualifica�on
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Appendix A

Sample Pos�ngs
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Link to Live Job Pos�ng: www.indeed.com 

Loca�on: Flemington, NJ O*NET: 29-2032.00

Company: Ghr Healthcare Job Title: Ultrasound Technicians

Hospital | Ultrasound Tech - NJ

Hospital | Ultrasound Tech - NJ 3.9 3.9 out of 5 stars Ultrasound Technologist Jobs - Hospital SeQng in Flemington, NJ Advance your career
as an Ultrasound Technologist in a leading hospital in Flemington, NJ! This full-$me, on-site healthcare job offers a stable weekday schedule—
Monday through Friday, 8:00 AM to 4:30 PM—with no on-call or weekend shiGs required. Join our dedicated healthcare team and enjoy
working in a suppor$ve environment within the vibrant Flemington, New Jersey community.

Compensa$on Hourly Pay Rate:

$65

Ultrasound Technologist Job Details Loca$on:

Flemington, NJ 08822

SeQng:

Hospital (clinical support role)

Schedule:

Monday - Friday, 8:00 AM - 4:30 PM ShiGs per

Week:

5

ShiG Dura$on:

8-hour days Hours per

Week:

40

Contract Length:

13 weeks (with poten$al for extension)

Uniform:

Scrubs (any color)

Technology Used:

Infinite (PACS) and QCPR (Hospital EMR) Ultrasound Technologist Qualifica$ons Minimum 3 years of experience as an Ultrasound

Ultrasound Technicians — Ghr Healthcare in Flemington, NJ (Sep 2025 - Ac$ve)
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Infinite (PACS) and QCPR (Hospital EMR) Ultrasound Technologist Qualifica$ons Minimum 3 years of experience as an Ultrasound
Technologist or in ultrasound imaging Ac$ve ARDMS cer$fica$on (Registered Diagnos$c Medical Sonographer) Current BLS cer$fica$on
Proficiency in OB, pelvis, general imaging (small parts, thyroid), and vascular ultrasound studies Strong communica$on and teamwork skills to
join our hospital-based healthcare team in Flemington, NJ, and take the next step in your ultrasound technologist career or text Sarah for
details 484-362-6621 Benefits 401K with Matching, Healthcare, Dental and Vision About GHR For over 30 years, GHR Healthcare has helped
talented professionals find fulfilling roles in hospitals, clinics, and facili$es na$onwide. We specialize in placing Nurse Prac$$oners (NPs),
Physician Assistants (PAs), Registered Nurses (RNs), Physical Therapists (PTs), Occupa$onal Therapists (OTs), Medical Technologists (MTs),
Medical Coders, Medical Billers, and many other healthcare specialists in contract, permanent, and locum tenens posi$ons. We believe in
empowering your career. From your first conversa$on, you'll partner with a dedicated career advisor who understands your aspira$ons and
connects you with top-$er job openings that align with your skills, goals, and earning poten$al. Our team works to deliver highly compe$$ve
salaries and benefits, ensuring your valuable exper$se is recognized and rewarded. We're here to help you unlock new opportuni$es, advance
your career, and create a meaningful impact in healthcare. Explore our job opportuni$es at jobs.ghrhealthcare.com. Equal Opportunity We are
an equal opportunity employer and value diversity across our organiza$on. We do not discriminate on the basis of race, religion, color, na$onal
origin, gender, sexual orienta$on, age, marital status, veteran status, or disability status. #allied-tech

Lightcast Q3 2025 Data Set | lightcast.io Page 23/30



Link to Live Job Pos�ng: pm.healthcaresource.com 

Loca�on: Flemington, NJ O*NET: 39-9011.01

Company: Hunterdon Medical Center Job Title: Childcare Directors

Director Child Care Center

Director Child Care CenterChild Care CenterHHS Hunterdon Healthcare System Inc., 500 WescoI Drive, Flemington, NJFull-$meM-F, Varied,
Day shiG

Hiring Range:

$72,928.87 - $91,161.09 AnnuallyReq # 78625 Posi$on Summary The Director of the Child Care Center is responsible for developing the
Child Care and Preschool Program at Hunterdon Healthcare as well as overseeing the day-to-day func$ons, the staff, curriculum and
developmental needs (aspects) of the center. Primary Posi$on Responsibili$es 1. Direct and manage daily opera$ons of the center including
facility managment 2. Recruit and schedule children for the child care center; maintain accurate records on children enrolled in the center to
include their development, aIendance, immuniza$on and general health; conduct program registra$on, and maintain appropriate files and
wai$ng lists. 3. Confer with parents on a regular basis; discuss ques$ons or concerns regarding (of) their children. 4. Assist staff in preparing
for and presen$ng early childhood programs and ac$vi$es; direct the organiza$on and follow-up of special ac$vi$es such as on-site
enrichment programs and off-campus field trips. 5. Plan, develop, schedule, and/or provide in-service training and evalua$on of child care
staff. 6. Conduct marke$ng campaigns, maintain public rela$ons with parents, prospec$ve clients; conduct annual parent sa$sfac$on survey
7. Prepare and maintain administra$ve, (and) business reports and records of the child care center; record all fee payments and prepare billing
late payments and follow-up ac$ons when necessary; review income and expense, sta$s$cal, and budget status reports to develop and
maintain sound financial status of program; analyze problems in these areas and make recommenda$ons to resolve them or take correc$ve
ac$on.

Qualifica$ons Minimum Educa$on:

Required:

Bachelor's Degree in Early Childhood Educa$on or other

Preferred:

Masters Degree in any field related to children or business Minimum Years of Experience (Amount, Type and Varia$on):

Required:

1 year of managerial or supervisory experience

Preferred:

3 years of experience in child care management, educa$on or small business seQng with leadership experience

License, Registry or Cer$fica$on:

Required:

Childcare Directors — Hunterdon Medical Center in Flemington, NJ (Sep 2025 - Ac$ve)…
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Pediatric and Adult CPR and First Aid (within 6 months of hire). Office of Licensing Director Creden$als (submission of creden$als upon hire).
Child Abuse Record of Incident (CARI) clearance (submission upon hire). Criminal History Record of Incident (CHRI) clearance (fingerprin$ng
upon hire) Knowledge, Skills and/or

Abili$es:

Required:

â— Customer Focus â— Conflict Resolu$on â— Verbal and wriIen communica$on skills â— Working knowledge of Word, Excel and
Powerpoint â— Planning and organiza$onal skills â— Strong Decision Making Skills â— Ability to mul$-task â— Be self-directed and able to
work effec$vely in a stressful environment. â— Ability to balance needs of staff, families, and children equitably Hunterdon Health is
commiIed to providing a compe$$ve benefit package to our employees. Benefit offerings vary based on status and may include but not be
limited to medical, dental, vision, family forming, paid $me off, tui$on reimbursement, and re$rement savings. The hiring range listed is the
poten$al base compensa$on that may be offered to a successful applicant for this posi$on at the $me of this job adver$sement. When
determining an applicant's hourly rate and/or base salary, several factors may be considered as applicable (e.g., years of relevant experience,
educa$on, internal equity, and specialty).
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Link to Live Job Pos�ng: pm.healthcaresource.com 

Loca�on: Flemington, NJ O*NET: 29-2034.00

Company: Hunterdon Medical Center Job Title: Radiographers

Radiographer

Radiographers — Hunterdon Medical Center in Flemington, NJ (Sep 2025 - Ac$ve)

Lightcast Q3 2025 Data Set | lightcast.io Page 26/30

https://pm.healthcaresource.com/cs/hhcs#/job/24497


RadiographerRad Diagnos$cHHS Hunterdon Healthcare System Inc., 2100 WescoI Drive, Flemington, NJPer Diemvaries, Variable shiG

Hiring Range:

$43.00 HourlyReq # 78601 Posi$on Summary Performs all diagnos$c radiologic examina$ons that create the images needed for diagnosis.
The radiographer integrates scien$fic knowledge and technical skills with effec$ve pa$ent interac$on to provide quality pa$ent care and
useful diagnos$c informa$on. Primary Posi$on Responsibili$es 1. Maintain high degree of accuracy and quality in pa$ent posi$oning, machine
set-up, radia$on exposure technique, image acquisi$on and post-processing. 2. Follow all Na$onal Pa$ent Safety Goals. 3. Provide
recordkeeping of pa$ent history and symptoms. 4. Review orders, explain procedure, answer ques$ons and provide a high level of pa$ent
sa$sfac$on. 5. Assist physician in the performance of fluoroscopic and/or invasive radiological procedures. 6. Maintains cleanliness of
department and assures adequate supply inventory.

Qualifica$ons Minimum Educa$on:

Required:

Cer$ficate and/or Advanced Specialized or Technical Training in Radiologic Technology-accredited in JRCERT.

Preferred:

Associates Degree in Radiologic Sciences preferred Minimum Years of Experience (Amount, Type and Varia$on):

Required:

None Preferred:

1-2 years Radiography experience preferred

License, Registry or Cer$fica$on:

Required:

ARRT Registry in Radiography required or registry-eligible and NJDEP Xray License. Current CPR/BLS cer$fica$on for Health Care Providers.
Knowledge, Skills and/or

Abili$es:

Required:

Knowledge of diagnos$c radiologic examina$ons and ability to integrate scien$fic knowledge and technical skills to effec$vely interact with
all pa$ents to provide quality pa$ent care and useful diagnos$c informa$on Hunterdon Health is commiIed to providing a compe$$ve
benefit package to our employees. Benefit offerings vary based on status and may include but not be limited to medical, dental, vision, family
forming, paid $me off, tui$on reimbursement, and re$rement savings. The hiring range listed is the poten$al base compensa$on that may be
offered to a successful applicant for this posi$on at the $me of this job adver$sement. When determining an applicant's hourly rate and/or
base salary, several factors may be considered as applicable (e.g., years of relevant experience, educa$on, internal equity, and specialty).
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Link to Live Job Pos�ng: www.indeed.com 

Loca�on: Whitehouse Sta$on, NJ O*NET: 35-9021.00

Company: Landmark Hospitality Job Title: Dishwashers

Dishwashers

Dishwashers 2.3 2.3 out of 5 stars Landmark Hospitality is a leading lifestyle brand; our restaurant, event, and hotel spaces are architecturally
rich an unique for the communi$es we serve. In 2001, we started our Landmark porZolio with the Liberty House and since have added the
Stone House at S$rling Ridge, the Ryland Inn, Logan Inn, Hotel Du Village, Boat House at Mercer Park, Felina, Village Hall, the Farmhouse,
Mansion Inn, Hudson House, and Crave Events Group. Currently we are looking for

DISHWASHERS

to join our team at the Ryland Inn! Part of the Landmark Hospitality PorZolio Our mission to find talent is simple. We welcome thoughZul,
caring, and forward-thinking people who will inspire, collaborate, and strive to achieve together. While experience is always valued, character
is the mark of a true memorymaker. We offer a healthy environment that encourages mutual respect, personnel growth, and crea$ve
expression - we recognize that the development of our company is driven by the evolu$on of our individual team members. We are
commiIed to providing employees with opportuni$es for con$nued advancement and internal growth. Our Core Values We are Friendly. We
welcome every guest with a smile and a genuine gree$ng. We are on It — Act Quickly. Our service is intui$ve and $mely. We are ThoughZul. Is
there anything we can do to make you more comfortable? We are Gracious. Say Thank You. We are Landmark Hospitality. We thrive on mutual
respect of each other, our valued guests, and our workspaces.

EQUAL OPPORTUNITY EMPLOYMENT

Landmark Hospitality is commiIed to providing diversity within our workplace environments. We celebrate equal employment opportuni$es
while embracing a culture of mutual respect without regard to race, color, religion, sex, na$onal origin, ci$zenship, age sexual orienta$on,
gender iden$ty/expression, or any other characteris$c protected by law. It is a responsibility we all share; we together are memory makers.
Landmark Hospitality is proud to be an Equal Opportunity Employer.

Job Types:

Full-$me, Part-$me Benefits:

401(k) Employee discount Health insurance Paid $me off

ShiG:

10 hour shiG 12 hour shiG 8 hour shiG Day shiG Evening shiG Weekly day range: Weekend availability

Work Loca$on:

One loca$on

Dishwashers — Landmark Hospitality in Whitehouse Sta$on, NJ (Sep 2025 - Ac$ve)
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Link to Live Job Pos�ng: jobs.smartrecruiters.com 

Loca�on: Clinton, NJ O*NET: 53-3031.00

Company: Domino's Pizza Job Title: Route Delivery Drivers

Delivery Driver(03990) 2002 State Route 31

Delivery Driver(03990) 2002 State Route 31 3.4 3.4 out of 5 stars 2002 State Route 31, Clinton, NJ 08809 Full-$me Domino's Franchise
39,233 reviews Full-$me Company Descrip$on One of the largest Franchisee in the tristate area. A company where People are first. We love
our team members, and we create an environment where you can provide for your family and grow in the company. Job Descrip$on Are you
ready to be part of the ac$on? Do you like money in your pocket? Domino's Pizza drivers are paid cash nightly, which includes: $ps and
mileage reimbursement! Our driver posi$on is an excellent start to learn about the delivery business, customer service, and the crea$on of a
great product ... Domino's Pizza! We are commiIed to promo$ng from within: most of our managers started as drivers! Take charge of your
career in a driver role and learn valuable skills to take to other posi$ons within Domino's Pizza! Minimum Age 18+, with 2 years driving history.
Valid driver's license with safe driving record mee$ng company standards. Access to insured vehicle which can be used for delivery. Must
provide proof of insurance coverage. Addi$onal Informa$on All your informa$on will be kept confiden$al according to EEO guidelines.

Route Delivery Drivers — Domino's Pizza in Clinton, NJ (Sep 2025 - Ac$ve)
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Appendix B - Data Sources and Calcula�ons

Lightcast Job Pos�ngs
Job pos$ngs are collected from various sources and processed/enriched to provide informa$on such as standardized company
name, occupa$on, skills, and geography.

Lightcast Q3 2025 Data Set | lightcast.io Page 30/30


	Job Postings Overview
	2,711
	565
	21 Days
	2 : 1

	Advertised Salary
	Advertised Salary Trend
	Job Postings Regional Breakdown
	Unique Postings Trend
	Education Breakdown
	Minimum Education Breakdown
	Experience Breakdown
	Top Companies Posting
	Top Cities Posting
	Top Posted Occupations
	Top Posted Occupations
	Top Posted Occupations
	Top Posted Job Titles
	Top Industries
	Top Specialized Skills
	Top Common Skills
	Top Software Skills
	Top Qualifications
	Appendix A
	Sample Postings
	Ultrasound Technicians — Ghr Healthcare in Flemington, NJ (Sep 2025 - Active)
	Hospital | Ultrasound Tech - NJ
	Compensation Hourly Pay Rate:
	Ultrasound Technologist Job Details Location:
	Setting:
	Schedule:
	Week:
	Shift Duration:
	Week:
	Contract Length:
	Uniform:
	Technology Used:


	Childcare Directors — Hunterdon Medical Center in Flemington, NJ (Sep 2025 - Active)
	Director Child Care Center
	Hiring Range:
	Qualifications Minimum Education:
	Required:
	Preferred:
	Required:
	Preferred:
	License, Registry or Certification:
	Required:
	Abilities:
	Required:


	Radiographers — Hunterdon Medical Center in Flemington, NJ (Sep 2025 - Active)
	Radiographer
	Hiring Range:
	Qualifications Minimum Education:
	Required:
	Preferred:
	Required:
	None Preferred:
	License, Registry or Certification:
	Required:
	Abilities:
	Required:


	Dishwashers — Landmark Hospitality in Whitehouse Station, NJ (Sep 2025 - Active)
	Dishwashers
	DISHWASHERS
	EQUAL OPPORTUNITY EMPLOYMENT
	Job Types:
	Full-time, Part-time Benefits:
	Shift:
	Work Location:


	Route Delivery Drivers — Domino's Pizza in Clinton, NJ (Sep 2025 - Active)
	Delivery Driver(03990) 2002 State Route 31

	Appendix B - Data Sources and Calculations
	Lightcast Job Postings


