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What Is LMI?

Labor Market Information includes all quantitative or qualitative data and
analysis related to employment and the workforce.

The goal of LMI is to help customers make informed plans, choices, and
decisions for several purposes, including:

- Business investment decision making

- Career planning and preparation

- Education and training offerings

- Job search opportunities

- Hiring

- Public or private workforce investments

James F. Woods and Christopher J. O’Leary, ‘“Conceptual Framework for an
Optimal Labour Market Information System,” W_E. Upjohn Institute for
Employment Research, Technical Report No. 07-022, December 2006.




NJ Department of Labor & Workforce
Development Offers a Variety of Information
for Your Use

Population and Demographic Trends

» Census Data

Economic Data
» Labor Force Estimates
Unemployment Rates
Employment Data
Industry and Occupational Employment Projections

Population and Labor Force Projections

vV v v v Vv

Occupational Wage Rates




Key Industry Sectors

Life Sciences

Transportation, Distribution & Logistics
Finance

Manufacturing

Health Care

Technology

Leisure & Hospitality

Retail Trade

Construction & Utilities




Hunterdon and Somerset County
Combined Employment 2006-2018
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Source: Quarterly Census of Employment & Wages (QCEW), Annual Averages
Prepared by: NJ Department of Labor and Workforce, Bureau of Labor Market Information, September 2019




Unemployment Rates 2006-2018

Hunterdon & Somerset vs. Statewide NJ
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Census Reporter
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Educational Attainment for the Population of
Somerset & Hunterdon Counties (age 25 and over)

Educational attainment

95.2%

High school grad or higher

alittle higher than the rate in New
lersey: 89.9%

about 10 percent higher than the rate
in United States: 88%

Educational attainment

95.2%

High school grad or higher

alittle higher than the rate in New
lersey: 89.9%

about 10 percent higher than the rate
in United States: 88%

52.5%

Bachelor's degree or higher

about 1.3 times the rate in New
lersey: 39.7%

more than 1.5 times the ratein
United States: 32%

53%
Bachelor's degree or higher

about 1.3 times the rate in New
lersey: 39.7%

more than 1.5 times the ratein
United States: 32%

Population by minimum level of education
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Industry Cluster Characteristics
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Somerset County Inflow/Outflow Analysis
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Hunterdon County Inflow/Outflow Analysis
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Burning Glass - Labor Insight

» The New Jersey Department of Labor and Workforce Development — through its
agreement with Burning Glass Technologies — is able to provide labor market
information aggregated from online employer job listings during a given time period.

» This data provides valuable insight regarding current employer demand for
characteristics such as skills and educational requirements.

» Note that this data is not meant to represent all available employment opportunities,
but rather should be viewed in terms of analysis of labor market demand.




Greater Raritan Cities With The Most Listings

Jun. 26, 2019 - Sep. 23, 2019 (Data not available after Sep. 21, 2019)

Bridgewater, NJ
Bernards, NJ
Franklin, NJ

Bound Brook, NJ

Somerville, NJ
Warren, NJ
Raritan, NJ

Flemington, NJ

Bedminster, NJ

Readington, NJ

Hillsborough, NJ

Montgomery, NJ

Watchung, NJ

Peapack, NJ
Clinton, NJ

North Plainfield, NJ
Lebanon, NJ

Bernardsville, NJ
Manville, NJ

Branchburg, NJ

Gladstone, NJ

2,490
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e Source: Burning Glass Technologies Inc., Labor Insight
Prepared by New Jersey Department of Labor & Workforce Development - September, 2019




Greater Raritan Industries With The Most Listings

Jun. 26, 2019 - Sep. 23, 2019 (Data not available after Sep. 21, 2019)

Pharmaceutical and Medicine...

Wired Telecommunications Carriers
Insurance Carriers

Business Support Services

General Freight Trucking
Management, Scientific, and Technical...
General Medical and Surgical Hospitals
Restaurants and Other Eating Places
Depository Credit Intermediation
Clothing Stores

Traveler Accommodation

Department Stores

Health and Personal Care Stores
Scientific Research and Development...
Offices of Physicians

Architectural, Engineering, and...
Software Publishers

Computer Systems Design and Related...
Accounting, Tax Preparation,...
Investigation and Security Services
Personal Care Services

1,000

|
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e Source: Burning Glass Technologies Inc., Labor Insight
Prepared by New Jersey Department of Labor & Workforce Development - September, 2019




Greater Raritan Employers With The Most Listings

Jun. 26, 2019 - Sep. 23, 2019 (Data not available after Sep. 21, 2019)

Verizon Communications Incorporated
Johnson & Johnson

Hunterdon Healthcare
Rwjbarnabas Health

Daiichi Sankyo, Inc

Chubb

Pfizer

UnitedHealth Group

Sanofi Aventis

XPO Logistics

Compass Group Plc United States
Saint Barnabas Health Care System
Kb Transportation

Raritan Valley Community College
Everest Re Group, Ltd

Kohl's

Pvh Corp

Bausch Health

Solta Medical, Inc

Laboratory Corporation of America
Synchronoss Technologies Incorporated

631

|
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e Source: Burning Glass Technologies Inc., Labor Insight
Prepared by New Jersey Department of Labor & Workforce Development - September, 2019
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Greater Raritan Top Detailed Occupational Listings
Jun. 26, 2019 - Sep. 23, 2019 (Data not available after Sep. 21, 2019)

Heavy and Tractor-Trailer Truck Drivers 667
Computer Occupations, All Other 666
Software Developers, Applications 663
Managers, All Other
Retail Salespersons
Customer Service Representatives
Sales Representatives, Wholesale and...
Management Analysts
Secretaries and Administrative...
First-Line Supervisors of Retail Sales... 212
Registered Nurses 196
Marketing Managers 78
Computer Systems Analysts 73
Medical and Health Services Managers 165
Human Resources Specialists 159
Computer User Support Specialists 150
Combined Food Preparation and... 14
Sales Managers 139
Financial Analysts 138
Accountants and Auditors 124
General and Operations Managers 113
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e Source: Burning Glass Technologies Inc., Labor Insight
Prepared by New Jersey Department of Labor & Workforce Development - September, 2019




Greater Raritan Baseline Skills in Greatest Demand
Jun. 26, 2019 - Sep. 23, 2019 (Data not available after Sep. 21, 2019)

Communication Skills 4,609

I
Teamwork /... 2,698

Organizational Skills e — 2,014
Microsoft Excel 1,985
Problem Solving 1,878
Detail-Oriented 1,720
Microsoft Office 1,629
Planning 1,583
Writing 1,400
Research 1,283
Computer Literacy 1,080
Written... 1,068
Physical Abilities 1,011
Creativity 1,002
Troubleshooting 982
Microsoft Powerpoint 044
Multi-Tasking 020
Building Effective... 017
Microsoft Word 801
Presentation Skills 705
Verbal / Oral... 684

0 1,000 2,000 3,000 4,000 5,000

e Source: Burning Glass Technologies Inc., Labor Insight
Prepared by New Jersey Department of Labor & Workforce Development - September, 2019




Software & Programming Skills in Greatest Demand
Jun. 26, 2019 - Sep. 23, 2019 (Data not available after Sep. 21, 2019)

Microsoft Excel
Microsoft Office
Microsoft Powerpoint
Microsoft Word

SQL

Java

SAP

Software...

Python

Scrum

JavaScript
Software Engineering
Oracle

Linux

Atlassian JIRA
Microsoft C#
Microsoft Outlook
Salesforce
Extensible Markup...
Systems...

Enterprise Resource...

1,985

0 500 1,000 1,500 2,000

e Source: Burning Glass Technologies Inc., Labor Insight
Prepared by New Jersey Department of Labor & Workforce Development - September, 2019
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Greater Raritan Certifications in Greatest Demand
Jun. 26, 2019 - Sep. 23, 2019 (Data not available after Sep. 21, 2019)

Driver's License

CDL Class A

Project Management Certification
Registered Nurse

Certified Public Accountant (CPA)
Project Management Professional...
First Aid Cpr Aed

Licensed Practical Nurse (LPN)
Home Health Aide

Advanced Cardiac Life Support...
IT Infrastructure Library (ITIL)...
Certified Information Systems...
Security Clearance

Six Sigma Certification

Certified ScrumMaster (CSM)
Certified Nursing Assistant

Cdl Class B

Forklift Operator Certification
Basic Life Saving (BLS)

Financial Accounting Standards...
ServSafe

881

|
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e Source: Burning Glass Technologies Inc., Labor Insight
Prepared by New Jersey Department of Labor & Workforce Development - September, 2019




Occupational Analysis

5 o Save [ Export.. =
Occupation Analysis - Computer Programmers -

Create, modify, and test the code, forms, and script that allow computer applications to run. Work from specifications drawn up by software developers or other individuals. May assist software developers by analyzing user needs and designing software
solutions. May develop and write computer programs to store, locate, and retrieve specific documents, data, and information.

Common job titles: Iy Senior lyst, Will Sort, Scan, And Build Some Serious Muscle, Application Instructions
Overview Skills Explorer Employers & Industries Top Locations Related Jobs
Job Metrics Salary @ | Overall By Education | By Experience
Job Postings Projected Growth
Last 12 Months 10Years

High Demand W.I 2.6%
173

Time to Fill Location Quotient

Similar to Fill " High
37 d ays . /\ 20k 40k 60k a0k 100k 120k 140k 160k

Neo of jobs

Job Qualifications @ Top Skills Explore All Skills
) Specialized Skills Baseline Skills

Years of Experience P ° °
Java Communication Skills
saL Teamwork / Collaboration

0102 Years 3105 Years 610 8 Years 9+ Years Project Management Planning

Education Level Extensible Markup Language (XML) Microsoft Excel
SAS Problem Solving
Software Development Microsoft Office

|
High School Associate’s Degree Bachelor's Degree Master's Degree Doctorate Oracle Microsoft Powerpoint



Occupational Analysis

Occupation Analysis - Computer Programmers —

Create, modify, and test the code, forms, and script that allow computer applications to run. Work from specifications drawn up by software developers or other individuals. May assist software developers by analyzing user needs and designing software
solutions. May develop and write computer programs to store, locate, and retrieve specific documents, data, and information.

Common job titles: Programmer/Analyst, Programmer, Senior Programmer/ Analyst, Will Sort, Scan, And Build Some Serious Muscle, Application Instructions

Overview Skills Explorer Employers & Industries Top Locations Related Jobs

Occupational Skills for Computer Programmers

Top Defining skills by demand

Distinguishing skl Salary Premium Job Postings Requesting  Projected Growth | .51 uotient
Skllls Last 12 Months 2 Years
Java (/] £ 229%™ 134
soL 29 7.5%™ 08v
Defining Skills
Extensible Markup Language (XML) 24 -18.8%™ 28R
NET 14 243%™ 11=
JavaSeript 12 +4.4%~ 06¥
SOL Server 8 -10.8%™ 10-
Click a segment to explore more skills
Python 6 +237% 08v

An occupation's Defining skills represent the day-to-day

tasks and responsibilities of the job. An employee needs

these skills to qualify for and perform successfully in this
occupation.

Learn more about Occupational Skill Categories.




Occupational Analysis

Occupation Analysis - Computer Programmers

Create, modify, and test the code, forms, and script that allow computer applications to run. Work from specifications drawn up by software developers or other individuals. May assist software developers by analyzing user needs and designing software
solutions. May develop and write computer programs to store, locate, and retrieve specific documents, data, and information.

Common job titles: Programmer/Analyst, Programme, Senior Programmer/ Analyst, Will Sort, Scan, And Build Some Serious Muscle, Application Instructions

Overview Skills Explorer Employers & Industries Top Locations Related Jobs

Top Locations
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Regional Reports
(Labor Market Information>Publications)
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Key Industry Reports

(Labor Market Information>Publications>Industry Cluster Focus)

New Jersey’s
Advanced Manufacturing

Industry Cluster

New Jersey’s
Financial Services Industry Cluster

New Jersey’s

Health Care Industry Cluster

New Jersey’s
Life Sciences Industry Cluster

> o
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Special Reports
(Labor Market Information>Publications)

™

f b1 ‘7”
Occupational Employment and
Wages, 2017

A Detailed Analysis of New Jersey’s
Occupational Landscape

Published January 2019
Ty = ] | 1
o2 T
{

https://www.nj.gov/labor/Ipa/employ/oeswage/nj_oes wage report.pdf




Economic Indicator Reports
(Labor Market Information>Publications)

New J. Economy at a Glance: May 2017
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Labor Market Analysts

Contact Information

DIVISION OF ECONOMIC & DEMOGRAPHIC RESEARCH
BUREAU OF LABOR MARKET INFORMATION

JoAnne Caramelo Trenton Labor Building Jason Timian
Supervisor 5% Floor, Post Office Box 057, NJ Supervisor
(609) 292-2582 08623-0057 (609) 633-0553
JoAnne.Caramelo@dol.nj.gov Fax: (609) 633-9240 Jason. Timian@ dol.nj.gov
INDUSTRY/FIELD ANALYSTS
Advanced Manufacturing Life Sciences Construction & Utilities Leisure, Hospitality and Retail
Jason Timian Alex Ancianis Michelle Kolpak Michael J Dugan
(609) 633-0533 (609) 954-9683 (609) 633-1423 (609) 633-6423
Jason.Timian{@dol.nj.gov Alex. Ancianis@dol.nj.gov Michelle.Kolpak@dol.nj.gov Michael. Dugan@dol.nj.gov
Finance Health Care Transportation/Logistics Technology
Michael Valeriano Brandon Schoonover Distribution Edwin Vallejo
(609) 984-5952 (609) 292-7281 John Ehret (609) 633-1420
Michael Valeriano@dol.nj.gov | Brandon.Schoonover@dol state.nj.us (609) 292-2742 Edwin.Vallejo@dol.nj.gov
John.Ehret/@dol.nj.gov
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